
 

 

 

 

 

Employment Opportunity 

 

Job Developer 
Fraser Works Co-op WorkBC Employment Services Centre (Burnaby 

Edmonds)  

Job # 3810 - 1001 
Term Full Time (Grid 13) (Term ends March 31, 2019) 

 
PCRS is a long-standing, award-winning not-for-profit that serves the most vulnerable people in 

the Province of B.C. We believe that helping the most marginalized individuals and families will 

raise the health and well-being of the communities we serve. Our vision is to see everyone thriving 

in strong, healthy communities, and our mission is to inspire healthy and inclusive communities 

through leadership and collaboration. We value advocacy, diversity and inclusion, empowerment, 

service excellence, stewardship, and well-being. In fact, we care about well-being so much that we 

were the recipient of the 2016 Surrey Board of Trade’s Surrey Child & Family Friendly Workplace 

Award. This means we have been recognized for placing high value on work-life balance, laughter 

and joy in the workplace, exercise and nutrition, and self-care. Also, our Employee Family 

Assistance Program has a full preventative health program including nutrition awareness, stress 

reduction, and tools to assist our staff with maintaining work-life balance. We take care of our 

people who take care of the people we serve.  

 

Fraser Works Co-op seeks a full-time job developer to work within a multi-agency service delivery 

team in the Employment Program of British Columbia (EPBC), located at the Fraser Works Co-op 

in Burnaby. Using a strength-based approach, we seek an adaptable, independent, participant-

centred, results-oriented individual who is passionate about empowering people to reach their 

personal and employment goals. The job developer works closely with diverse populations, 

including people with multiple barriers to employment, youths, older workers, and immigrants. 

 
Position Summary:  

The job developer is responsible for increasing employment outcomes by developing a variety of 

employment opportunities for participants by creating strong relationships with local employers. 

The job developer provides pre-screening services for employers to support their hiring needs, 

ensuring that they are connected with suitable candidates. The job developer may also support 

participants and employers in wage subsidy agreements. The job developer provides job 

maintenance support and job coaching support where needed. 

 

The job developer demonstrates a solid understanding of the labour market in Burnaby and 

Vancouver as well as the surrounding areas. Additional job duties include, but are not limited to, 

participating in regional meetings, assisting with marketing initiatives, supporting on- and off-site 

job fairs, documenting participants’ progress using the in-house database, maintaining and 



 

 

 

 

 

sharing records of job leads and employers, and making cold calls and/or in-person visits to 

employers. The job developer solicits full-time and part-time paid employment placements, 

informational interviews, job interviews, and work experience placements.  

 
Academic and Job Experience Required: 

Successful applicants will have a BA in a related field plus two years’ experience; or, a suitable 

combination of education, lived experience, and/or work experience.  

 

Basic Requirements: 

 Knowledge of the Burnaby and Vancouver labour market. 

 Driver’s license with a clean driver’s abstract and business insurance. 

 Experience and/or qualifications related to job development. 

 Proficiency in Microsoft Office applications, including Outlook, Word, and Excel. 

 Strong case note documentation and professional communication skills. 

 Ability to work independently and plan tasks for productivity and efficiency.  

 Ability to work effectively within a performance-based model and understand and apply 

policies appropriately. 

 Strong interpersonal, employment coaching, negotiation, mediation, interviewing, and 

presentation skills. 

 Strong ability to engage participants with complex needs. 
 Successfully complete a criminal record check including the vulnerable sector. 

 

Desired Requirements: 

 Experience working with unemployed, underemployed, homeless, and marginally-housed 

individuals, and knowledge of the challenges facing individuals with significant barriers to 

entering the labour market. 

 Attention to detail and familiarity with data management and reporting procedures. 

 Familiarity with EPBC policies and procedures. 

 Nonviolent crisis intervention certificate, mental health first aid, and/or suicide intervention 

training. 

 Current First Aid certificate. 

 Experience working with the Aboriginal community. 

  

Immediate Supervisor:  

 Michelle Onderwater, Sub Contracts Coordinator / On-site Manager, Fraser Works Co-op 

  

Salary Range: $22.97/hour – $26.14/hour with benefits  

Closing Date:  May 25, 2018 at 4 p.m. 

Send Cover Letter and Resume to: resumes-ecs@pcrs.ca  
 ATTN: Michelle Onderwater, Sub Contracts Coordinator 

 

* Please note : for successful candidates, interviews will be held on Tuesday, May 29, 2018 in 

Burnaby* 
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“PCRS fosters an environment that ensures a sense of belonging, dignity, and respect. We 

welcome applications from persons with diverse backgrounds and all abilities.” 

Or Email: sesau@pcrs.ca         

Please quote “Job #3810 - 1001” on your cover letter 

and in the subject line of emails. 

Resumes without Job # and cover letters will not be accepted. 
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