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Message from the
President

F

irst Nations people in BC have had an ongoing relationship
with migrant workers and immigrants since the first
Europeans arrived on our shores in the 18th century. The First
Nations people generously extended a welcoming hand to
the newcomers, but as it turns out, that very hand has often been used
against them. This story is as old as the history of BC itself. This is a
story that we can never forget.

we grapple with the
dark patches from
our colonial past
while at the same
time embracing the
rays of hope…
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Today in BC, we grapple with the
dark patches from our colonial past
while at the same time embracing the
rays of hope that come from beginning
new dialogues between First Nations
and immigrant communities. With this
edition of Cultures West, we add our
voice to the dialogues.
We start our own discussion with
a feature article that explores the
historical perspective of immigrantFirst Nations relationships. Follow
along the discussion to learn when
these relationships started and what
have been some of the continuing
points of connection along the way.
Another of our feature articles traces the
impact that immigration has had on
immigrant communities and our final
feature addresses the challenges and
opportunities that both communities
face. We explore one of these
challenges—employment—further as
we compare earnings for immigrants
and First Nations with earnings for the
mainstream population.
Many amssa agencies are on the
front line bridging the cultural gap
between First Nations and immigrant
communities. We think this is the
perfect venue to profile three such

programs. In addition, the City of
Vancouver weighs in with an overview of
its Dialogue Project, while Storyscapes
documents how Chinese and
Aboriginal cultures have influenced
each other.
From a more personal veiwpoint,
we hear from a First Nations artist
who is using totem poles as the starting
point for sharing his culture, and from a
second generation Canadian whose
family roots include First Nations
members.
Don’t forget to check out our regular
departments. Test your knowledge
of myths and stereotypes with the
Mind Buster Quiz and celebrate
amssa Member Achievements before
winding down with our Post Script.
This time we revisit the last edition’s
theme of promoting mental health in
immigrants and refugees.
That’s a taste of what you can expect
as you work your way through the
following pages. I hope that along the
way, we can inspire you to also be a part
of the new dialogues taking place all
across BC.
Mason Loh, President
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Makúk and the Myth of
the Lazy Indian
by John Sutton Lutz

T

he first word exchanged
between Aboriginal
people and Europeans
in what is now British
Columbia, was likely
“Makúk!” It was the first word that
Captain Cook’s crew recorded hearing
as they approached the west coast of
Vancouver Island in 1778.
The Europeans quickly caught the
basic idea: “makúk” was an invitation to
trade, and as it turned out, the start of
a process of material and cu ltural exchange that carries on to this day. It was
also an attempt to teach the
newcomers the rudiments
of the Nuu-chah-nulth language, so the two cultures
could communicate.
But Cook and his crew
made a basic mistake that
we are still making today.
As he records: “The Moment we landed I sent
some [men] to cut grass
not thinking that the Natives could or would have
the least objection, but it
proved otherways for the
Moment our people began
to cut they stopped them
and told them they must Makook for it,
that is first buy it.”
The Nuu-chah-nulth were typical of
British Columbia Aboriginal people in
that they had a distinctive and multilayered sense of ownership and stewardship over the land and resources in
their territory. The missionary Alfred
Green saw this clearly when he went to
the Nass River to live among the Nisga’a
a hundred years after Cook’s arrival. He
wanted to buy land but: “I found that

the feeling of ownership was so strong
among the Indians that I had to give the
project up. … Every mountain, every
valley, every stream was named, and
every piece belonged to some particular
family.”
Cook’s arrival ushered in more than a
century of misunderstandings between
Aboriginal people and immigrants, as
almost all interactions were conducted
through the gestures, pantomime and
the reductionist and distorting bottleneck of Chinook jargon. Lacking a common language, the two peoples created
this simplified language of
about 800 words, mixing
indigenous and European
words and grammar. The
jargon was not sufficient
for the indigenous people
to convey their complex
relationship to the land to
which they both owned and
belonged. Nor was it sufficient to convey to them the
logic behind the European
claim to own Aboriginal
land. Many of the misunderstandings generated in that
first century of interaction
became embedded in the
language and stereotypes that have since
been so covered over with the sediment
of the last century, and appear to us now
as concrete foundations of province and
country.
One of the most powerful of these
is the stereotype of the “lazy Indian.”
Captain Cook observed a culture with
a lot of leisure time. So rich were their
territories, so efficient their methods of
harvesting, that the Northwest Coast
indigenous cultures gathered much of

…storytelling,
in an oral
culture, was
schooling
through which
practical, moral
and social
lessons were
conveyed.

4

AMSSA – Cultures West

CW Jan 2010.indd 4

their year’s supply of food in a relatively
short period of hard physical labour.
Their cultures emphasized the need for
hard work to acquire vast surpluses in
order to be able to host their neighbouring communities as feasts called “potlatches” and to give away more wealth
than others had given at previous potlatches. This is why the Nuu chah nulth
were so keen to “makúk” with Cook
and subsequent arrivals. They could
turn these trades to their advantage in
their own economy, temporarily enrich
themselves, and enhance their status by
giving it all away. Laziness is disparaged
in all their teachings.
When the food was preserved for the
winter, the remainder of the year could
be spent in activities which Europeans
took to be optional and leisure time:
spiritual training, art production, feasting, and story-telling. The European observers did not understand that to the
Nuu-chah-nulth and other Aboriginal
peoples, success at hunting and fishing
depended on their relationships with
the spirits of the animals and fish that
fed them; that their art was a manifestation of these relationships; that storytelling, in an oral culture, was schooling
through which practical, moral and
social lessons were conveyed. What
Europeans mistook for leisure was an
essential part of the economy and work
of the indigenous people.
A few of the immigrants understood,
more did not, and many others willfully misunderstood. In order to justify
the taking of Aboriginal lands, it was
necessary to create and perpetuate the
“lazy Indian” mythology. John Locke,
Emmerich de Vatel and others were invoked as authorities to declare that the
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Detail of Engraving from John Webber, A VIEW OF THE HABITATIONS IN NOOTKA SOUND, c 1784.
Webber was an artist with Captain Cook’s expedition and captured this early example of makúk when he was at Friendly Cove in 1778.

Indians did not “sufficiently mix their
labour with the land” so they did not
own it. It was justified, by this logic, for
farmers and industrialists to simply take
the land of hunters and gathers who did
not use the land to its “highest potential.” The “leisure” time which derived
from their efficient harvesting was used
as proof of laziness. The distribution of
wealth at the potlatches, which could
easily have been seen as evidence of the
effective accumulation of wealth and
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the creation of a social safety net, was
caricatured as the “wasteful” reduction
of the donor to poverty. In this peculiar
logic, the “lazy Indians” had no right
to land and so the immigrant government gave it to newcomers. Since then,
without their land and resources, these
hard-working indigenous people have
been reduced to poverty.
Today we can see this stereotype for
what it was and is: a self-serving invention invoked to take wealth from the

original inhabitants and give it to immigrants. When the Nuu-chah-nulth first
invited the newcomers to “makúk” they
were making an opening for fair trading.
Two hundred and thirty years later we
can see that the exchange has not been
fair, and we can finally ask the hard question. How do we now right the wrong?
John Lutz teaches history at the University
of Victoria and is author of Makúk, A New
History of Aboriginal-White Relations.
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Mind Buster

quiz

Debunking stereotypes and myths about immigrants and First Nations communities.

➊ Which of the following statements is true?

a) Most immigrants are not as qualified as Canadians.
b) 40% of foreign trained professionals are working in
    their field of expertise.
c) Immigration is hurting Canada.

➋ Which of the following statements is not true?

a) Most Immigrants are a burden on the Canadian
    economy.
b) Most immigrants come to Canada to reunite with
    their families.
c) Canada’s immigration policies are designed to
    attract more skilled workers that any other class
    of immigrants.

➌ Canada was founded by immigrants.
a) True
b) False

➍ Which of the following statements is true?

a) Immigrants are lazy and don’t want to work.
b) Immigrants bring crime to Canada.
c) Immigrants are often healthier than Canadians.
d) Immigrants cost more than they contribute to our
    social services.

➎ The Aboriginal population is composed of First

➏ Which of the following statements is true?

a) Aboriginal peoples have everything paid for; they
   don’t have to pay for their housing, education or medical
   expenses.
b) Aboriginal peoples are responsible for their current
   situation.
c) Aboriginal peoples cannot interface with, or adapt to,
   mainstream life.
d) Aboriginal peoples display higher rates of volunteerism
    and community involvement than non-Aboriginal
    Canadians.

➐ Which of the following statements is not true?

a) Aboriginal peoples do not pay taxes.
b) Inuit and Métis people always pay taxes.
c) Registered First Nations peoples working off-reserve
   pay income tax, regardless of where they reside
   (even on-reserve).
d) First Nations people without status, and registered
    First Nations peoples living off-reserve, pay taxes like
    the rest of the country.

➑ Hiring Aboriginal peoples is a form of reverse
discrimination.
a) True
b) False

Nations, Inuit and Métis peoples — each with a
different history, culture and society. How many
Aboriginal languages are spoken in Canada today?
a) 20
b) 30
c) 40
d) 50

Answers can be found on page 22
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The Road Taken:
How Immigration Shaped Canada
An except from a conversation between Dr Henry Yu and Cultures
West editor, Leslyn V. Johnson, on the impact of immigration
on First Nations people and what we have learned from these
experiences. Dr Yu is a Professor of History at UBC.

T

o start off, the term
“immigrant” is somewhat
misleading for me as a historian. The First Nations
people who were here for
tens of thousands of years, have always
been here. They were part of the land
when others came from other parts of
the world in the 18th century as migrant
workers and eventually remained.
Generally now when we use the term
immigrant we refer to those who have
arrived later—not British or European.
That’s the first thing that we have to
break away from when we want to start
a dialogue between immigrants and First
Nations people. If we think of First Nations as being native, indigenous people
and then immigrants as the latest arrivals, then we skip out a long history that
is vitally important.
Right from the very start, e.g. in 1788
when the British came with John Meares
to create a fur trading port in what is
now Nootka Sound (Nuu-chah-nulth)
there were Chinese carpenters on that
ship. The Chinese arrived at the same
moment as the British! Bearing that in
mind, we’re all immigrants, except for
the Musqueam and Nuu-chah-nulths.
Why is it important to recognize this?
Because there’s this long history of the

8
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earliest Chinese coming here, having
really engaged in important dialogues,
interactions and relationships with First
Nations people. Many of the earliest
Chinese came during the Gold Rush, to
work in logging and fishing industries,
and eventually to build the railroad.
These men had many relationships—
trading, marrying into communities,
taking native wives and opening up little
stores. And when we go among the Sto:
lo, many of them know that they have
Chinese ancestors. We have to start
with this forgotten history. It’s not just
a story about Europeans coming here
and colonizing and taking away the land
from the First Nations. There were also
other people here and other kinds of
stories. […]
The irony and the tragedy is that
in 1885 as soon as the railroad was
finished, it became the very means that
allowed lots of Europeans to come here
from the east coast. But then when they
arrived and saw all these Chinese and
native people they decided to get rid of
them. They passed the head tax, and
started the reserve system—cleared the
Indians off the land, put them into areas
where the land was not as valuable and
that the Europeans did not want. And so

this systematic change in BC was part of
the resettlement of BC to make it “white
Canada.” As we embark on this dialogue
now we need to remember that the fate
of the Chinese migrants—and later on
the Japanese, South Asians—their fates
were tied together with the First Nations
through relationships and community
building, and also how they were treated
systematically as the unwanted. […]
When we think of immigrants in
Vancouver today, the first thing that
comes to mind is the Chinese, or people
from India or people from Africa—the
newcomers. So when we use the term
immigrant we have to get away from
thinking about the latecomers, and that
it’s the non-white, non-European people
we’re calling immigrants. Well, that’s not
the case. One hundred and fifty years
ago the First Nations people opened up
their homes and their communities and,
instead of building a world together,
one group basically said everybody else
has to go. We’re still living and suffering
from that legacy. It’s not old history—
the last residential school closed in the
1980s. The children and grandchildren
of residential schools are among us as
fellow Canadians so we have to take
that into account.
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Recent arrivals to the country need
to realize this and not just come in and
say “oh Canada is a great country, let’s
just forget about the past and move
forward.” Well, you have to know the past
to move forward. We do need to build a
foundation for a future together, but we
also need to recognize a future that could
have been if we had a different past.
In addition, many new arrivals often
accept the colonial history of BC that
the British told. That whoever came here
in the 19th century found a place that
didn’t already have a nation of people
who owned the place. One of the interesting things in BC is that the British
failed to do two key things that you need
to do if you want to take land away from
someone else. They didn’t beat up the
First Nations and defeat them in battle,
nor did they get them to sign away their
title to the land. Legally that’s why we’re
going through all this treaty stuff today.
The land is still theirs. It’s one of the
most frustrating things for First Nations
and indigenous people to get across.
From their perspective it’s all theirs still.
They never gave it away!
A newcomer arriving in BC now
needs to understand this history when
they hear about treaties and not feel that
Indians are lazy and that they want us to

give them stuff all the time. It’s already
theirs. What all of us latecomers (everyone who is not First Nations) are trying
to figure out is how to legally use the
stuff that’s theirs. How can we sell the
minerals and metals that we pull out of
the ground, and how do we sell them to
China and Japan? Without understanding even this basic concept about land
rights, then even well-meaning people
can often say things that are profoundly
insulting to the First Nations. The point
is that we need to recognize a fundamental truth about the place.
Another thing to note is that immigrants often come from places where
they have a different relationship with
the indigenous people. For instance, the
ethnic Chinese from Malaysia have a
strong sense of how the Malay treated
ethnic Chinese. So they are sometimes
seeing the local situation after they arrive through the lens of their own experience as Chinese in Malaysia. We can’t
just say “you’ve got these terrible racist
attitudes.” We need to realize that these
attitudes are part of a history based on
where they’re coming from, and that
there’s learning to be done. Both in us
understanding their attitudes, and in
getting them to understand that this is
not Malaysia but Western Canada. In order for us to build a constructive future
together we have to create a new sense
of relationship to each other.

The good news is that people from
both sides of the dialogue have started
on a journey to understand what’s going
on with the [other side]. Immigrants are
taking it upon themselves to understand
residential schools, and what it means
to be moved off of traditional lands, and
what it means when we open ceremonies and events to say “we acknowledge
that we’re on the traditional lands of the
Coast Salish people.” What does that
mean? It’s not just an empty phrase.
We also have good examples of First
Nations people who themselves have
said “I remember when I was growing
up and going to Chinese restaurants
and being treated well, not being treated
like I didn’t belong here.” Or even First
Nations women who worked in Chinese
restaurants and were treated like family,
sharing meals before the restaurant
opened and again after it closed.
It’s from these examples that we have
hope because it ceases to be a depressing
story of relentless exploitation, degradation and taking away. We do have to
acknowledge some darkness from the
past but see that there is light and there
is hope and that there were ways that the
migrants from other places did build relationships and were successful together.

It’s not just a story about Europeans coming
here and colonizing and taking away the land
from the First Nations. There were also other
people here and other kinds of stories.
Vol 28, No. 1: Spring 2010
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Blending cultures and families:
How I came to be
by Christine Munroe

M

y Grandpa, Eli Christiansen, was born
in Trondheim Norway on January 20,
1907 as Eli Haarstad and he immigrated to Canada in 1927. He originally
intended to settle in the United States
with his brothers John and Otto but when he arrived in
New York, the Americans were not accepting any more immigrants that year.
Grandpa’s original last name was Haarstad and, in
Norway, children are known and sometimes called by their
father’s names. When he came to Canada and was asked
his name by the Immigration Officers, he said that he was
Eli “Kristian’s” son and they filled out the paperwork to say
Eli Christiansen. He could not read English or understand
the language very well and he accepted the documents
as is. Grandpa continued on to Halifax, Nova Scotia. He
worked his way across Canada until he arrived in Hazleton,
British Columbia and from there to Terrace where he made
his home and his family.
Grandpa married a Tsimshian lady named Jemima
Richmond (nee Nelson, changed to Gosnell) in 1938. She
brought two children into the family and together they had
nine more. He bought land along Highway 16 and also up
to the bench on Halliwell Avenue.
I never got to know Jemima. She passed away in 1956.
Grandpa married Clara Murphy (nee Bolton) in 1959. I
always knew her as my Grandma. Several families, my
parents included, lived with Grandpa and Clara in their
great, huge house on Highway 16, where the Cedars Motel
and the Sandman Inn are located. I’m not sure of the exact
date that they sold that land but I believe it was in the early
1960s.
I was the fourth child born to Harold and Shirley Bolton
in 1958. I was born in the house that my Grandpa used to
own and I was the last child born in that house. […]
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After Grandpa and Clara sold the big house on Highway
16, they bought a small one bedroom house on Agar Avenue. The house was a lot smaller and families that used to
live with them got places of their own. The family connections remained strong and people were coming and going
all the time.[…]
My grandpa passed away in 1971 and Clara lived with
my Dad looking after us kids, in his house on Kitsumkalum Reserve. A short time later her son bought a house
on Kalum Lake Drive and Clara lived there with him. She
moved into the Elder’s housing complex on Tuck Avenue in
the 1980s.
In 1982 I started a family of my own. I made a special
point of bringing my babies to Grandma Clara’s place on
my way home from the hospital so that she could be the
first to hold them. This little tradition lasted with me until
1989. My son Mike, who was born in 1988, was the last
baby I brought to Clara to hold. She passed away in 1989.
I miss the house where I was born. My siblings and I
have homes of our own now. Some of us are grandparents
already; I’m going to be a grandma in March and again in
May of 2009.Through me and my siblings, Grandpa’s legacy
lives on.
This excerpt was reprinted with permission from Skeena Stories:
Strangers No More, a compilation of local stories by Skeena
Diversity Society. People familiar with Skeena will no doubt
recognize the landmarks to which Christine refers. To read the full
story or for copies of the book, contact Skeena Diversity Society at
www.skeenadiversity.com.
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Storyscapes
Chinatown
by Kamala Todd
hat are our origin stories? The
recent BC150 celebrations
encouraged a looking back in
time to reflect upon the roots of our communities, our cities, our province. What
are the stories of how we came to be?
And, importantly, who is included in this
telling of history, this framing of our landscapes and culture? Most often, it’s tales
of Anglo pioneers that are celebrated, visible, and written into the history books.
As a Métis person born and raised in this
Coast Salish territory, I am hypersensitive
to the continued absence of indigenous
and other marginalized voices in our
official stories and public culture. I want
to see a much deeper, more inclusive
telling of Vancouver’s stories. So in 2003,
while working for the City of Vancouver,
I launched Storyscapes, a multimedia Aboriginal storytelling project dedicated to
getting our voices “out there,” to making
the storybooks of Vancouver more reflective of Aboriginal people.
Thanks to the inspiring ideas of my
Auntie Doreen Jensen, filmmaker Dorothy Christian, Chief Rhonda Larrabee,
and others, I began to learn that there
was a unique part of our history that
wasn’t widely recognized—interrelationships between Chinese and Aboriginal
people. Both communities have contributed so much to the building of our society, our cities, our good way of life. Both
communities have very rich cultures,
traditions, and knowledge. And both
communities have been largely written
out of the story, with many similar experiences of discrimination and exclusion.
Many families from both communities
have come together through marriage,
creating hybrids of culture and knowledge

W
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that offer great insights to the
rest of us on building cultural
cohesion and overcoming
barriers.
I was blessed to have
the support from
Planning and Public
Art (and my boss, Social Planner Director
Jeff Brooks) to create
a story gathering
project honouring the
important histories
and contributions of
Chinese and Aboriginal people to Vancouver. Storyscapes
Chinatown was launched in December
2005, with a celebratory feast bringing
leaders from both communities together.
We partnered with KAYA (Knowledgeable Aboriginal Youth Association), and
worked with the Musqueam Indian Band,
Vancouver Chinatown Revitalization
Committee (VCRC), Aboriginal Front
Door Society, and various community
groups. We hired a team of Aboriginal
and Chinese youth as story gatherers.
In March 2006, we held a story circle,
in which people from both communities shared ideas and experiences. Larry
Grant, a Musqueam Elder who is also half
Chinese (His Father came to Canada from
China.), helped guide the project and
shared many stories. Bing Wong, a veteran and businessman, spoke of his work
bringing Chinese and Aboriginal veterans together. After the circle, the youth
went out to gather stories from about 20
people. Those narratives were turned into
storyboards—large colourful panels with
photos and an excerpt of their stories.
Storyscapes Chinatown worked to

build cross-generational relations, as
youth (re)connected with their Elders and
other community leaders to carry the stories forward. It was a project based upon
affirming and reviving the cultural traditions within both communities, of listening and learning from Elders, and sharing
knowledge through story. It was a way to
bring the two communities together, to
share common experiences, to recognize
differences, and to help the wider community gain a better understanding of the
important place of Chinese and Aboriginal people in our city.
An audio collection of the stories gathered can
be heard at:
murmurvancouver.ca/place.php?5963
The story panels can be viewed at
www.vancouver.ca/storyscapes
Kamala Todd was the Project Manger of the
Vancouver Storyscapes Project.
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Member Ach
Inter-Cultural Association of Greater Victoria (ICA)

Inter-Cultural Association of Greater Victoria (ICA)
ICA Seniors’ programs have built bridges between elders from
more than 15 countries through activities like Swing dancing,
African hand drumming, crafting and storytelling. This spring
the members of the Seniors’ Class will even start blogging! This
is just one example of how ICA seniors show their spirit and
enthusiasm every day.
ICA’s youth program, BETWEEN, connects local and
newcomer youth after school where the participants get to
know more about each other and Victoria. Participants spend
time doing homework, and getting involved in local community projects—last term the 18 youth participants created
two one-minute films for the Racism. Stop it! National Film
Competition. The youth bring great energy and excitement to
their work at ICA.
For more information, call 250-388-4728.

Westcoast Family Resources Society
Multilingual DVD on the Importance of Play
Westcoast Family Resources Society has produced a 30minute film for parents on the importance of play. It shows a
diverse range of parents and their children aged 0 – 12 playing
in many settings. Westcoast’s Registered Play Therapist talks
about how play can build bonding and attachment. Separate
discs are available in Cantonese, English, Farsi, Mandarin,
Punjabi, Spanish, and Vietnamese. Each non-English language disc has the English version as well.
For ordering information, see www.westcoastfamily.org
or call 604-254-5457.

Consortium of Neighbourhood Houses of the
Lower Mainland

BC Partners for Mental Health and Addictions

HeretoHelp.bc.ca
The BC Partners for Mental Health and Addictions Information and HeretoHelp.bc.ca have launched 11 new sections on
the HereToHelp website in the following languages: Arabic,
Simplified Chinese, Traditional Chinese, Farsi/Dari (Persian),
French, Japanese, Korean, Punjabi, Russian, Spanish, and
Vietnamese.
In addition to the new multilingual web expansion, there’s
a free e-newsletter called Within Sight. The newsletter highlights multilingual resources such as events, services, publications and agencies. Within Sight is published bi-monthly in
English for mental health and substance use professionals as
well as people working in immigrant, refugee and multicultural services.
Visit www.heretohelp.bc.ca to check it out!

Immigrant and Multicultural Services Society (IMSS)
Prince George Anti-Racism Community Response Protocol
IMSS and Community Partners are teaming up to combat
racism and hate incidents in the Prince George community
by creating anti-racism, anti-hate protocol. The protocol
establishes effective response mechanisms and concrete affirmative actions by individuals, schools and organizations.
In this context, the IMSS and community partners remain
firmly committed to implementing the goals and objectives of
the Ministry of Attorney General’s Critical Incident Response
Model. The protocol will soon be presented to the community
for signing.
Join IMSS, local government, individuals, school and
organizations on March 21st, the International Day for the
Elimination of Racism. Help them to promote greater tolerance in Prince George while acknowledging and supporting
those affected by a racist or hate based incident.
For more information, visit www.imss.ca.

Building Welcoming and Inclusive Neighbourhoods (BWIN)
Building Welcoming and Inclusive Neighbourhoods (bwin) is
currently a year and half into a three year pilot project to explore building local community capacity amongst immigrant
populations. So far, bwin has had a meaningful and significant impact on communities around the Lower Mainland.
Community engagement activities among the participating
Neighbourhood Houses include dialogue circles, community
dinners, leadership development and community mentorship programs. In the last quarter, these initiatives reached
8,975 individuals and involved 162 community and business
partners.
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chievements
West Coast LEAF (Legal Education and Action Fund for women)

Newcomer Assistance Centre
CHIMO’s Newcomers Assistance Centre, a part of the Outreach and Advocacy Program, is located in central Richmond
and provides invaluable support to newcomers for settlement related issues. Professionally trained volunteers provide
free information, referrals, support, and advocacy services
to people from all walks of life, facing any situation or crisis.
The program offers assistance in Cantonese, Mandarin, Farsi,
Arabic, Punjabi, Hindi, Tagalog, Spanish, Japanese, French,
Danish, and Italian, and many others.
Through a combination of personal support and legal
advocacy, people get assistance with housing, employment,
family violence, income assistance, immigration, mental
health, and disabilities.
For more information, visit www.chimocrisis.com or call
604-279-7077.

Convention on the Elimination of all forms of Discrimination Against Women (CEDAW) Report Card
With help from community groups and volunteers, West
Coast LEAF compiled and released the first annual cedaw
Report Card in October 2009. The Report Card grades the BC
government on how well it adheres to the UN Convention
on the Elimination of all forms of Discrimination Against
Women. Neither the provincial nor the national government
fared well, receiving little more than passing grades on their
legislative actions to both protect and implement international legal standards for women’s rights and equality.
Under Social Assistance, both the BC and national governments budget cuts have led to increasingly negative impacts
on “the rights of vulnerable groups of women, including
immigrant and migrant women.” They fare even worse on the
issues of preventative actions and Missing and Murdered
Aboriginal Women and Girls over the past two decades.
The report identifies the BC government’s relative inertia on
these matters as a contributing factor to the plight of multicultural women in Canada, and is a tool to hold the government accountable in matters concerning the rights of all
Canadian women.
For more information, visit www.westcoastleaf.org.

Canadian Jewish Congress

South Vancouver Neighbourhood House

Choose Your Voice
Choose Your Voice is an exciting new anti-racism education
resource designed for grade 6, 7 and 8 teachers. The program
educates students about the dangers of stereotyping and
racism in all its forms, and helps empower students to stand
up against prejudice and hate. It is a powerful component of
character education and bullying prevention programs.
Choose Your Voice is provided free of charge and includes
four lesson plans, an assessment strategy, and an awardwinning educational dvd. To date, nearly half a million students across Canada have been exposed to
Choose Your Voice. The program has received wide
acclaim from educators who say it helps promote
harmony, respect and equality in their schools.
For more information, or to order a free
copy, call 604-622-4240 or
email cjcpr@cjc.ca.

Dialogue Circle
Dialogue Circle is a program of the Building Welcoming and
Inclusive Neighbourhoods’ initiative. It is based on a vision
of inclusiveness and uses Appreciative Inquiry-a community-based approach to develop rapport, deepen trust and
heighten leadership skills among newcomers and long time
residents. Dialogue Circles engage a broad cross-section of the
community in group knowledge exchange sessions through
story-telling and presentations. So far, Dialogue Circles have
been empowering community members and helping local
leadership capacity to enact social change.
For more information, call 604-324-6212 or
email svnh@southvan.org.

CHIMO Crisis Services
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Dialogues Project:

Strengthening partnerships between First Nations/urban Aboriginal
and immigrant groups in Vancouver

I

by Karen Fong
n an effort to strengthen relationships between
Aboriginal and immigrant communities, the City of
Vancouver, in collaboration with community partners,
has launched a project entitled Dialogues between
First Nations/urban Aboriginal and Immigrant Communities in Vancouver. This 19-month project includes several
initiatives whose goal is to bring together local First Nations,
urban Aboriginals and immigrants to learn more about each
other and develop strategies for future collaboration.
The project concentrates around five initiatives:
Dialogue Circles
A series of facilitated discussions will foster conversations
between Aboriginal and immigrant groups. Discussions will
focus on remembering history, reflecting on current community issues and accomplishments, and establishing plans
for future cross-cultural alliances. The discussions among
dialogue participants will help inform the content of a “Story”
document, which will tell the histories of Vancouver and its
people and serve as a foundation for future discussion and
collaboration.
Community Action Research
Interviews with key informants and group surveys with
Aboriginal and immigrant community members about their
experiences and perceptions on social inclusion in Vancouver. The research findings will also inform the content of the
“Story” document.
Cultural Exchange Visits
First Nations/urban Aboriginal and immigrant groups will
host cultural exchanges to provide visiting community
members the opportunity to learn more about and engage
with the histories, cultures and practices of the hosting groups
or organizations.

To ensure a strong community voice and presence to
guide the project, representatives from within diverse First
Nations, urban Aboriginal and immigrant communities are
asked to chair the project. Councillors Wade Grant and Nolan
Charles of Musqueam First Nation, Susan Tatoosh of the Vancouver Aboriginal Friendship Centre, and Henry Yu, history
Professor at UBC, will serve as Chairs of the project. Other
organizations and groups have also been invited to serve as
members on the Project Steering Group.
Eyob Naizghi, Executive Director of MOSAIC, and a
Project Steering Group member, says the project “will further
the relationships that have been built between the City, the
Aboriginal communities and the immigrant and refugee
communities.” Ms. Tatoosh further comments that the project
“will promote awareness, acknowledgement and appreciation” between the communities involved.
The Dialogues Project is consistent with broader civic
initiatives to enhance social inclusion amongst the diverse
populations of Vancouver. The Mayor’s Working Group on
Immigration recognizes the City as playing an important role
in creating an inclusive society for newcomers, while valuing
and honoring the role of First Nations people.
The Dialogues Project receives funding primarily through
the Government of Canada and the Province of British Columbia through the Welcoming and Inclusive Communities
and Workplaces Program of the BC Ministry of Advanced
Education and Labour Market Development.
For more information about the Project, please contact Baldwin
Wong, Social Planner of the City of Vancouver, at 604-871-6637 or
baldwin.wong@vancouver.ca
Karen Fong is the Dialogues Project Coordinator with the
City of Vancouver.

Youth and Elders Program
Engaging youth and elders to act as liaisons between
communities and as presenters to promote the project and
related issues to other interested groups.
Legacy Projects
To create a lasting impact, the project will consider undertaking legacy projects, involving youth and local neighbourhoods.
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Breaking Down Stereotypes
through Art
Cultures West (CW) interviews Mike Dangeli, a professional Nisga’a artist of the Beaver/Eagle Clan. House of
Culture, located in Vancouver, is his working studio.
AhnAhnsisi McIntyre who’s primarily a painter but he also
CW: As part of your work with the House of Culture you’re
does his people’s sculptures in the Woodlands tradition. It’s
involved with a totem pole demonstration project at Hastings
been great having him and Mari … We’re sharing knowledge,
Elementary School. Please tell me about your work.
not just with each other, but with the youth as well and what
Mike: I was recently commissioned by Luma, an Aboriginal
they’re learning is that as indigenous people we can gather all
housing corporation that is set up to create affordable housthis knowledge [ from each other] and apply it to our art.
ing for Aboriginal people on fixed or limited income. The new
building that they’re creating is called the Children’s Village.
… So they’ve hired me, at first it was to do two totem poles,
two 25 footers—and then they threw in two more 10 footers
because they liked what I did. Then the architect wanted two
more poles. So it’s grown from two to six totem poles.
They wanted the energy of the kids so first they wanted
the kids to come work on the poles, but … I didn’t want to
be responsible for elementary school kids trying to carve. So
what it’s turning out to be is more of me explaining what I’m
doing and they’re watching us create the poles.
CW: What else is happening as part of the project?
Mike: [Luma’s] stipulation was that I needed to have at least
one person that I would train; take all of my knowledge about
totem poles and transfer it to somebody else, preferably
youth.
My 18 year old son worked on the project during the summer. My nephew Wade who’s 24 had never carved before so he
had a full time gig learning how to sculpt our traditional art.
My assistant Mari Torizane is a master painter from Japan,
so we brought her onto the project. And then my brother, Don

CW: Why do you think it’s important for the kids to learn
about Aboriginal culture?

Mike: To give them a better understanding of Aboriginal
people and why we create these totem poles. Why do we continue to focus on our art and one thing that I really talk about
is how relevant our art is in the 21st century.
People say that First Nations art is “old, it’s in the past
and who cares?” Or that “it’s pretty.” Well it’s not just pretty, it
tells a story. It’s our written form of language. And of course,
all [that I share] is age appropriate because I think that if
we get the kids first we’ll get the adults and as the kids get
older they’ll realize that it’s not just pretty, it’s not just old, it’s
relevant. So we’re giving them the tools and the vocabulary to
understand our art.
CW: Hastings Elementary has a large multicultural population.
How have they responded to learning about Aboriginal culture?
Mike: It has been amazing because we have Aboriginal kids
who look in on us and say. “Oh you’re carving ... my uncle or
my brother or my father or my grandfather or somebody in
my family carves.” And so the Indian kids even know some of
the terminology and they know some of what we’re doing.
Now the Caucasian “white” kids are very, very sensitive.
Very quiet. Very polite. Our Asian kids, some of them are more
interested in the dog. ... Once an Asian boy started screaming
something in his own language. We found out that he was
calling my nephew a bum! I talked to him and he was quick to
apologize, but it also changed his attitude. Now he pokes his
head in and asks “what are you guys doing today?” So something that could have been ugly and quite disgusting became
a positive thing and that’s why we’re there.
CW: Mike, thank you so much for taking the time from your
busy schedule to share your experiences with Cultures West
readers.
Mike: It was my pleasure!

Vol 28, No. 1: Spring 2010

CW Jan 2010.indd 15

AMSSA – Cultures West

15

2/22/10 8:38 AM

to recognize that each mother is unique.

Sharing our Stories,
Finding Common Ground
by Melissa McDowell

W

age of 6.3%. In the workplace, both groups have some difficulty
hen Chimamanda Adichie speaks of
in achieving upward mobility and tend to earn lower hourly
“the danger of a single story,” she is
wages than other Canadians.
talking about the danger of hearing a
These gaps in employment and wages contribute to and
single viewpoint or perspective about a
perpetuate other inequalities. Both Aboriginal and newcomer
group of people. A single story befamilies have disproportionately higher numbers living at or
comes a stereotype—becomes the lens through which we see
people—and colours our perception of all of the people in that below the Low Income Cut-Off (LICO) that Canada uses to
determine the poverty rate. Interestingly, prior to the 1980s, the
group.
incidence of poverty for newcomers was the
Within a society, the stories we tell and
same as for Canadians at large. This change
how many we tell, depend on the power of
coincides with a shift in immigration policy
the storytellers—their social standing, their
as Canada opened its doors to applicants
sway over others. The marginalized stay
from non-traditional source countries, the
marginalized because their stories are never
majority of whom are visible minorities.
told or heard. They remain subjects of a single
In a recent report exploring housing isstory, a story that others write, tell and re-tell.
sues, the Cooperative Housing Federation of
In Canada, the group whose stories we
Canada found that immigrants and Aborigimost frequently silence or distort into a single
nal Canadians are almost twice as likely as
story is the the group with the longest history
others to live in housing that requires major
in these lands: Aboriginal peoples—the First
repairs, to live in overcrowded conditions,
Nations, Inuit, and Métis.
Nigerian
novelist
Chimamanda
Adichie,
and/or to pay housing costs that are more
Within the settlement sector, we have
from her speech “The Danger of a
than 30% of their gross household income.
a real opportunity to make a difference by
Single
Story,”
July
2009
Newly arrived immigrants are three times
looking for ways we can expose newcomers
as likely as other Canadians to live in one or
to the stories of Aboriginal people. Newcommore of these circumstances.
ers don’t have to adopt the mainstream prejudices of their new
Like Aboriginal peoples, newcomers are often the subjects
home. Just as we make an effort to build bridges between newof a single story. In the last year, the media shaped our imprescomers and other segments of the community, we can make
sion of newcomers by telling us that:
a concerted effort to establish dialogue and foster interaction
between newcomers and Aboriginal peoples.
Many refugee claimants are not actually in danger of
Creating opportunities for Aboriginals and newcomers to
persecution or death; they are just trying to circumvent
share their stories may have an additional benefit—it may open
the immigration system to get into Canada to access jobs
the door to cooperation and solidarity on common causes.
and social programs sooner.
Newcomers and Aboriginal peoples, particularly those who live
Citizenship and Immigration is testing a pilot program
in urban centres, face many similar challenges.
to improve newcomers’ troubling enrolment rates in
The demographics of both groups are younger and characEnglish classes.
terized by higher birth rates than the Canadian population at
Canada needs to remind immigrants about our laws and
large. Many policy makers and analysts have identified newinstruct them to leave “barbaric cultural practices” like
comers and Aboriginal peoples as vital to addressing Canada’s
honour killings in their countries of origin.
projected labour shortages due to our aging population.
Despite these predictions, both groups have had difficulty
Immigrants are building houses that are out of character
finding their place within the job market. The unemployment
with their neighbourhood—huge monster houses for
rates for both Aboriginals (14.8%) and recently arrived immimassive extended families.
grants (12.3%) are siginificantly higher than the Canadian aver-

That is how to create
a single story—show
a people as only one
thing over and over
again, and that is what
they will become.
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What is the story from these messages? What kinds of
associations might you have with immigrants and refugees if
this was the only story you heard? We can condition our minds
to reduce negative associations with specific groups of people
through education and exposure. In other words, we need to
hear more stories, and it’s best to get those stories straight from
the source.

Coming together to share their stories might allow newcomers and Aboriginal peoples to learn from and empower
each other. They may find allies in the causes and challenges
they share. Combined, their voices may be loud enough to
overcome the single story.
Melissa McDowell is AMSSA’s Sectoral Support Assistant.

Multicultural Gateway at Collingwood Neighbourhood House, carved by Salish carver Gerry Sheena and youth apprentices, Phillip Gray (Tsimshian Nation) and Luis Garcia (Mayan
Nation). The animals on the crossbeam represent different parts of the world. From left to right – eagle (North America), lion (Africa), dragon (Asia), horse (Europe), elephant (India),
and jaguar (South America). The posts depict a bear and a cub, representing family, and wolf representing social organization.
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Colour Still Matters:
Earnings and Ethnic Background

P

by Krishna Pendakur
ictures sometimes speak
loudly. Each dot in Figure 1
represents the proportionate difference in annual
earnings between a visible
minority man and a white man of similar
age, education level, family type, place
of residence and place of birth. These
earnings gaps are among Canadian-born
people only—the dots do not pick up
immigration effects. Big dots represent
an average for Canada as a whole. Little
dots represent Canada’s three big cities:
Toronto, Montreal and Vancouver. These
estimates are taken from 1970-2000 Census data on incomes ( from 1971-2001
Censuses).
Let’s begin by looking at visible
minority earnings in Canada as a whole.
The leftmost big dot in Figure 1 shows
that visible minority men earned about
5% less than similarly aged and educated
white men in 1970. Remember that
we’re comparing Canadian-born white
men and Canadian-born visible minorities. Following the dots to the right, we
see that gap widening over time. The
rightmost big dot shows that visible minority men earned about 12% less than
white men in 2000. This is a substantial
deterioration in relative earnings, and
appears in the post-1990 data in all three
big cities. We have begun work on 2005
income data, and the news isn’t any better there. None of the post-1990 deterioration in the relative earnings of visible
minorities has reversed by 2005.
Vancouver people often feel superior
in their happy ethnic mixing, and this
may have been a reasonable feeling in
1990 when visible minority men earned
the same as white men. But, after 1990,
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things got worse for visible minorities
even in Vancouver—in 2000, they faced
an earnings gap of about 5%. This is
still a smaller gap than in Toronto or
Montreal.
So why there is so much white space
below the lines in Figure 1? When I started doing research on ethnic earnings
gaps about a decade ago, I worried a lot
about visible minorities, that is, people
whose ancestors came from outside
Canada, but not from Europe. Recently,
I’ve been doing research (with Ravi Pendakur, University of Ottawa) on earnings
gaps among people whose ancestors
came from Canada - that is, Aboriginal
people. Figure 2 shows the earnings gaps
faced by Aboriginal men relative to white
men in Canada as a whole, and in our
three largest cities. Again, we compare
men with similar age, education, etc.
The first important thing to see in

Figure 2 is that the estimated earnings
gaps are really big. For Canada as a
whole, Aboriginal men earned 30% to
50% less than similarly aged and educated white men throughout the 30 year
period. As with visible minorities, the
gaps grew after 1980. In 2000, Aboriginal
men earned about 40% less than comparable white men. These are staggeringly
large disparities. Aboriginal people are
way worse off than visible minorities,
and there does not seem to be any sign
of improvement over time.
Unlike with visible minorities, Vancouver shows very large earnings gaps
for Aboriginal people, compared to Toronto and Montreal. In 1980, Aboriginal
men in these three cities faced earnings
gaps of about 10%. But, the 1980s and
1990s were very unkind to Aboriginals
in Vancouver, with their earnings gaps
ballooning to about 40%.
The bottom line here is twofold. First,
white men earn more than non-white
men, and this disparity has grown bigger
over the 1990s. This is a sad pattern in
a society that is increasingly ethnically
diverse. Second, Aboriginals face much
more severe disparity than any other
ethnic group. Their earnings gaps have
grown so fast that it is becoming hard to
care very much about the disparity faced
by any other group. This is particularly
disturbing given the fact that Aboriginal
people are the fastest growing ethnic
grouping in Canada.
Krishna Pendakur is a Professor of
Economics at Simon Fraser University and
Co-Director, Metropolis British Columbia
Center of Excellence for Research on
Immigration and Diversity.
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Nautsa mawt:
all is one

A

by Terre Flower
t the Central Vancouver
Island Multicultural
Society (cvims), we are
committed to working in partnership with
Aboriginal people, and especially with
the First Nation on whose territory we
all work and live. We demonstrate this
commitment in a number of ways. At
public events, we follow the protocol
of acknowledging the First Nation on
whose territory we are standing and,
where appropriate, we ask a First
Nations Elder to open the event. When
organizing projects, we are sure to
include Aboriginal people. For example,
our two community dialogues were
co-facilitated with an Aboriginal and
non-Aboriginal person which ensured
Aboriginal perspectives in the conversations. A recent event honouring winter
and winter celebrations included a very
funny rendition of Thomas King’s “Coyote Solstice Tale” by Terri Mack, who is
Kwakwaka’wakw, and an educator with
the Stz’uminus First Nation.
There are other examples of our
commitment to creating a space of
mutual respect, but what stands out for
me was a recent visit from the School
District Aboriginal Resource Teachers
to our Level 4/5 ELSA class. One of our
students, Emi, wrote:
“It was a good opportunity to hear
about Aboriginal culture. I don’t have any
information about them. I just know that
they were here before the white people
came here and the government sent
them to reserve lands. It was fascinating,
everything they said. It was too short.
We have the Aboriginal culture [in
Japan] . . . but I’m embarrassed because
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I don’t know their culture.
I’d like to attend any kind of Aboriginal
event if I can in the future so I’ll learn and
get right information about them. I want
my children to learn about them too.”
What have we learned through
working in partnership with Aboriginal
people? Like Emi, we recognize that
we cannot learn about each other at a
distance. Rather, it is through personal
interactions that we have an opportunity to ask questions—even the ones that
feel risky—and this allows relationships
to develop.
To work in partnership with Aboriginal people requires knowledge, selfawareness and a willingness to learn and
do things differently. It is inevitable that
we will bring to these relationships our
assumptions, our misconceptions and
our stereotypes. We also need to bring
respect, openness and curiosity—that is
what allows the relationship to continue and evolve. We bring knowledge
of the history of First Peoples and the
impact of colonization and racism. We
acknowledge that they do not want to
be considered as just one more cultural
group. This reflects their position as
the original inhabitants of this land. We
should be willing to make mistakes, to

not be experts. We need to be committed to active engagement for the long
term as the development of a strong
relationship takes time. Perhaps most
importantly, we need to recognize that
Aboriginal people have more experience
with multiculturalism than we do.
To quote William Yoachim, Snuneymuxw Councillor, “The Snuneymuxw
Territory has been multicultural for
sometime. Therefore, the Snuneymuxw
people have been very familiar with
creating relationships with people who
are different from ourselves. Our people
have a term ‘Nautsa mawt’ which means
‘all is one’ and that is how we have to live
as a society. Yes, we have many different cultures in our society but at end of
the day, we are all one, living the four
seasons, with the four winds as one.”
At cvims, we still have much to
learn; we know that we must remain
open to that learning. We must also
commit to intentionally seeking
opportunities to create meaningful
relationships with Aboriginal and First
Nations communities.
Terre Flower is the Diversity Program
Manager at Central Vancouver Island
Multicultural Society.
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Ts’ itsi’ watul
Helping one another

W
by Ray Anthony

hile the Cowichan Intercultural Society
(cis) offers a variety of programs
and services to support our immigrant
population, we are also dedicated to
co-creating a Cowichan Region that is
welcoming and inclusive to all community members.
The 2008 North American Indigenous Games (naig) were held in
Cowichan and deemed to be one of the
largest and most successful naig’s ever
held. However, the most meaningful
and lasting legacy of the games was the
tremendous healing and reconciliation
work that saw the First Nations and
non-First Nations communities come
together like never before.
The event’s success was largely due
to some 2,000 First Nations and nonFirst Nations volunteers who worked
side by side in the true spirit of Nuts’
amat Shq waluwn, which means “one
mind, one heart, for the good of all.”
Before the games began, cis co-created a workshop, called Ts’ itsi’ watul to
help prepare the volunteers. The workshop was designed to increase intercultural awareness and to foster mutual
understanding between indigenous and
non-indigenous peoples. cis’s Inclusive
Leadership Coordinator and workshop
co-founder says, “We are the generation
that is bringing an end to racism and we
are role models for standing up for each
other. Our goal is to leave a long-term legacy of healing and reconciliation between
Aboriginal and non-Aboriginal people.”
Our Youth Projects team collaborated with naig organizers to ensure that
children and youth could also volunteer.
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Colleen Stevenson

We started a weekly intercultural and intergenerational volunteer drop-in group.
First Nations Elders shared cultural
teachings and showed volunteers how to
make gifts like cedar paddles, medicinal
oils, shawls and beading. The drop-in
volunteer program was so popular that
cis partnered with Hii’ ye yu Lelum
(House of Friendship) to continue the
program as one of many legacy projects
to the games, and it is still going strong
today. Other examples of legacy projects
are community dialogues, community
walks, a documentary film, community
dinners and school presentations.
Our recent community dialogue,
Returning to the Circle: Ways of Knowing, is another great example of how cis
collaborates with First Nations communities. Florence James, a Penelekut Elder
and Elder in Residence at Vancouver
Island University was integral to the
planning for the event, especially around
respecting protocols. Florence taught us
how to respectfully invite or ask an Elder
to share a blessing or to drum for us. She
also shared valuable teachings that are
helping us to build bridges and create
more inclusive communities.
One outcome of the community dialogue was a large mural titled “Cowichan
Journey to Inclusion”. Each dialogue participant wrote the single small step they

would make towards helping to create
more welcoming and inclusive communities. The idea is that our collective
steps, on our shared journey of healing
and reconciliation will reflect a community vision for a Cowichan Region that
we can all call home. No matter where
we come from, we all share a universal
need to belong. Jenn George, Walk of
the Nations Co-Founder and Cowichan
Tribes member said it best. “Come walk
as our community continues to come
together in new and profound ways”.
While attending Vancouver Island
University’s Child and Youth Care First
Nations Program, I participated in an
Elder Teachings course that has shaped
both my personal and professional lives.
I believe that if we can see each other’s
differences as unique gifts, then we can
begin to understand that we need each
other in order to be stronger and more
resilient. As we work in our communities to build bridges, let us remember to
look to the wisdom and guidance of our
First Nations peoples as a foundational
part of inclusivity.
Huy’ ch qu (thank you).
Ray Anthony is the Community Bridging
Coordinator at the Cowichan Intercultural
Society and is passionate in his work helping
to co-create a community where all citizens
are valued and feel a sense of belonging.
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Celebrating Aboriginal Heritage
in Abbotsford

A

by Pat Christie
s an Aboriginal person, I feel extremely
privileged to be working in a multicultural
department where I can share the original roots
of our country with newcomers to Canada.
Recently, the HOST and Employment Mentor programs at Abbotsford Community Services introduced
newcomers to a Thanksgiving celebration luncheon for approximately 100 people—mainly newcomers and volunteers.
Rene Inkster, one of our local Métis elders, offered a traditional aboriginal welcome and prayer. After lunch, Perry Smith,
the District Principal of Aboriginal Education at Abbotsford
School District, performed a traditional prairie chicken dance
and presented teachings. Following his performance, Mayors George Peary of Abbotsford and James Atebe of Mission,
brought messages to our newcomers from their respective cities and honoured our Aboriginal culture from the beginnings
of time.
The Thanksgiving celebration for new immigrants allowed
them to express gratitude for their new community as well as
celebrations in their new country. They were also introduced
to traditional Aboriginal ways so they could learn more about
Aboriginal culture. From a personal perspective, I want our

COMING EVENTS

Mainstream Organizations Fostering a
Welcoming and Inclusive Community
In May, the YMCA of Greater Vancouver, Gordon
Neighborhood House and the West End Resident’s Association are co-hosting a one-day
symposium at the new downtown Robert Lee
YMCA. The objective of this symposium is to
increase capacity of mainstream organizations in the Downtown Peninsula to integrate
newcomers and build social cohesion. It will
encourage sharing of experience and dialogue,
build intercultural competence and promote
cross-sectoral collaboration.
Contact: Vivianne de Pass, Project Coordinator
at vivianne.depass@vanymca.org or
604-685-8066.

newcomers to learn about the different levels of politics and
respective local politicians, so it was a bonus that they got to
meet the mayors who represent their constituencies.
This year, in honour of Aboriginal Day on June 21st, I plan
to introduce our newcomers to a local powwow as well as the
local aboriginal culture here in the Fraser Valley. We are planning to attend the longhouse at Xaytem Longhouse Interpretive Centre in Mission. This visit will include:
a traditional Native Welcoming song;
history of the Sto:lo people;
tour of the pithouse;
story of rock;
3 hands-on/how-to stations: cedar bracelets,
Salish weaving, and
digging out a canoe with a d-adze.
I believe that we owe it to our newcomers to teach them
about Canada’s rich heritage and the history of our First
Peoples. I also want them to know and appreciate the First
Peoples of their new homeland, Canada.
Pat Christie is the Coordinator of the Employment Mentors’ Program
at Abbotsford Community Services Multicultural Department and
enjoys teaching newcomers about her Aboriginal culture.

New Faces of British Columbia
This spring the Immigrant Services Society of
British Columbia (ISSofBC) will deliver an arts
engagement project to celebrate the diversity and
multiculturalism of our province. New Faces of
British Columbia is a traveling photography exhibit showcasing photographs by local artists that
depict the different faces, traits and emotions of
the myriad individuals who call British Columbia
their home.
Through partnerships with Centre A Gallery,
Abbotsford Community Services, Immigrant
and Multicultural Services Society, and Central
Vancouver Island Multicultural Society, the
exhibit will travel to Abbotsford, Nanaimo and
Prince George in March with a final Vancouver
showing in April.
To accompany the New Faces of British Columbia exhibit, ISSofBC is developing curriculum
for ELSA schools throughout the province. The
curriculum will introduce new immigrants to the
concept of multiculturalism, encourage them to
connect with their community, and help cultivate
an appreciation for the arts.

15th Annual Cultural DIVERSEcity Awards
for Business
DIVERSEcity Community Resources Society is
hosting its 15th Annual Cultural DIVERSEcity
Awards for Business (CDAs) on Tuesday, April
13 from 6pm–10pm at the Sheraton Vancouver
Guildford Hotel in Surrey.
The evening will feature an ethnic buffet,
diverse entertainment, a keynote address and
our Master of Ceremonies – Sophie Lui of Global
BC.
For ticket information call 604-597-0205 or
visit www.dcrs.ca

Check out www.issbc.org for exhibit dates.
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1 Which of the following statements is true? b) 40% of foreign trained professionals are working in their field of expertise.
2 Which of the following statements is not true? a) Most Immigrants are a burden on the Canadian economy.
3 Canada was founded by immigrants. b) False
4 Which of the following statements is true? c) Immigrants are often healthier than Canadians.
5 The Aboriginal population is composed of First Nations, Inuit and Métis peoples—each with different history, culture and society. How
many Aboriginal languages are spoken in Canada today? d) 50
6 Which of the following statements is true? d) Aboriginal peoples display higher rates of volunteerism and community
involvement than non-Aboriginal Canadians.
7 Which of the following statements is not true? a) Aboriginal peoples do not pay taxes.
8 Hiring Aboriginal peoples is a form of reverse discrimination. b) False
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Post Script

Mental Health Literacy and New Culturally Appropriate Audiovisual Resources
Our Post Script story provides readers with a follow-up to the topic we covered in our previous edition.
Here Cultures West revisits the Spring 2009 theme on mental health.

A

by Paola Ardiles
recent study by BC Mental Health and Addiction
Services1 provides up to
date information on the
mental health literacy
needs of individuals in ethno-cultural
communities in BC. The study also
offers three key recommendations to
address these needs through developing
new culturally appropriate audio-visual
resources.
Key informants and survey participants identified depression/mood
disorder as the most common mental
health problems in ethno-cultural communities, followed by anxiety disorders,
post traumatic stress disorder, concurrent disorders, substance use, psychotic
disorders and other issues such as
dementia and personality disorder.
Both literature and interview results
from the study suggest that some
refugees may be at high risk of developing mental illness due to pre-migration
trauma and acculturation stress. However, no existing mental health resources
for refugees are available in languages
such as Farsi, Dari, and Arabic, languages spoken by many of the recent refugees
to BC.
The study recommends a new,
customer-oriented audiovisual resource
in Farsi (a language spoken by most refugees in BC) as a way to increase mental
health literacy and address the needs
of these high-risk populations in BC.
Participants also suggest a great need for

new resources in Cantonese, Mandarin,
Punjabi and Vietnamese, languages spoken by the largest ethno-cultural groups
in BC.
According to the service
providers interviewed for
the study, members of the
Spanish-speaking community appear to possess similar
help-seeking behaviours
as Westerners. They are
likely to discuss their mental
health problems with counselors, so an audiovisual
resource in Spanish might
not be as crucial for this
particular group.
Study participants also
recommend a new audiovisual resource targeting
mental health care providers. Its main focus should
be to provide information
to enhance the expertise of
care providers in order for
them to provide culturally
appropriate and sensitive
mental health services to
multi-ethnic clients.
Another study finding
highlighted the fact that many members of ethno-cultural groups, especially
new immigrants and refugees, do not
use mainstream mental health service.
Instead, they tend to approach family
physicians, community health counselors and settlement workers for mental

health problems. It is important to ensure that community-based health and
service providers have the knowledge
and skills to recognize mental health symptoms and to
refer their clients to adequate resources. Therefore, a
video that targets settlement
workers with appropriate information on post-migration
mental illness is another
recommendation for the
new audiovisual resource.
The study also suggests
that since needs for new
audiovisual resources were
identified in multiple ethnocultural communities and in
various languages (especially
for new immigrants and
refugees), it might be more
efficient to produce a video
in English on cross-cultural
mental health topics related
to pre- and post-migration
and settlement issues. The
ultimate goal is to provide
better mental health services to the culturally diverse
populations in BC.

Another
study finding
highlighted the
fact that many
members of
ethno-cultural
groups,
especially new
immigrants
and refugees
do not use
mainstream
mental health
service.

Paola Ardiles is the Project Manager, Education and Population Health with BC Mental
Health & Addiction Services (BCMHAS), an
agency of the Provincial Health Services
Authority.

1 Crystal Hoi “Report on the Needs of Mental Health Literacy among Ethno-Cultural Communities in British Columbia”, BC Mental Health & Addiction Services, Provincial Health Services Authority,
September 2009, Unpublished.
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AMSSA

Member Organizations
PROVINCIAL

Association of BC TEAL (Teachers of English as an Add. Language)
BC Confederation of Parent Advisory Councils
BC Human Rights Coalition (BCHRC)
BC Teachers Federation – Social Justice Program (BCTF – SJP)
Canadian Cancer Society – BC & Yukon Division
Canadian Jewish Congress (CJC) – Paciﬁc Region
Canadian Mental Health Association (CMHA) – BC Division
Canadian Red Cross
ELSA Net
Legal Services Society of BC (LSS)
Scouts Canada – Provincial
Social Planning & Research Council of BC (SPARC)
Society for Intercultural Education, Training & Research (SIETAR)
TRAC Tenant’s Resource & Advisory Council
Westcoast Child
Care Resource Centre
West Coast Domestic Workers’ Association (WCDWA)
West Coast Legal Education and Action Fund

NORTH

Immigrant & Multicultural Services Society (IMSS)
Kitimat Multicultural Society
Skeena Diversity Society
Multicultural Heritage Society (MHS) – Prince George
Terrace & District Multicultural Association (TDMA)

VANCOUVER ISLAND

Campbell River & Area Multicultural & Immigrant Services
Association (CRMISA)
Central Vancouver Island Multicultural Society (CVIMS)
Comox Valley Community Adult Literacy and Learning Society
(CALLS)
Cowichan Intercultural Society (CIS)
Inter-Cultural Association of Greater Victoria (ICA)
Victoria Immigrant and Refugee Centre Society (VIRCS)

FRASER VALLEY

Abbotsford Community Services (ACS)
Chilliwack Community Services
Langley Community Services Society
DIVERSEcity Community Resources Society (DCRS)
Mission Community Services Society (MCSS)
OPTIONS: Surrey Community Services Society
Progressive Inter-Cultural Community Services Society (PICS)
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INTERIOR

Community Connections Society of Southeast BC
Kamloops Cariboo Regional Immigrant Society (KIS)
Kamloops Multicultural Society
Kelowna Community Resources Society
Nelson Community Services Centre
South Okanagan Immigrant and Community Services (PDMS)
Vernon & District Immigrant Services Society (VDISS)

LOWER MAINLAND

411 Seniors Centre Society
Association of Neighbourhood Houses of Greater Vancouver (ANH)
Burnaby Family Life Institute
Burnaby Multicultural Society (BMS)
Centre of Integration for African Immigrants (CIAI)
CHIMO Crisis Services – Richmond
Collingwood Neighbourhood House (CNH)
Community Legal Assistance Society (CLAS)
Family Education and Support Centre
Family Services of Greater Vancouver (FSGV)
Immigrant Services Society of BC (ISS)
Inland Refugee Society of BC (IRS)
Jewish Family Service Agency (JFSA)
Kiwassa Neighbourhood Services Association
Little Mountain Neighbourhood House Society (LMNHS)
MOSAIC
Multicultural Family Centre
Multicultural Helping House Society (MHHS)
Multifaith Action Society (MAS)
North Shore Multicultural Society (NSMS)
Paciﬁc Immigrant Resources Society (PIRS)
Richmond Intercultural Advisory Committee
Richmond Multicultural Concerns Society (RMCS)
South Vancouver Neighbourhood House
Settlement Orientation Services (S0S)
SUCCESS (United Chinese Community Enrichment Services)
Vancouver & Lower Mainland Multicultural Family Support Services
(VLMMFSS)
Vancouver Cross-Cultural Seniors Network Society
Vancouver Multicultural Society (VMS)
Volunteer Vancouver
Westcoast Family Resources Society
Women Against Violence Against Women/Rape Crisis Centre
YMCA – Connections
YWCA Vancouver International
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