Job Posting
Date Posted:

August 8th, 2017

Job Posting Number:

1772

Job Title:

Early Childhood Educator

Department:

Counselling Services

Classification:

Regular Part-Time (8.5 hours per week) (Monday or Tuesday morning and Wednesday
morning 8:45am-1:00pm)

Salary Range:

Grid Level 10 ($17.47 - $20.34 per hour)

Reports to:

Manager, Counselling Services

Start Date:

ASAP

DIVERSEcity Community Resources Society is currently recruiting Regular Part-time Early Childhood Educators for our CAPC
program. The ideal candidate is alert and responsive to children’s needs at all times, fosters a caring, safe and positive learning
environment, and leads children in activities such as telling stories, teaching songs and leading discussions. Under the direction of the
CAPC Coordinator, you will implement daily activities which relate to programming, and ensure that all activities are developmentally
appropriate. You will ensure the safety and hygiene of all children. You will also immediately report any instances of child neglect and/or
abuse to the CAPC Coordinator.
You have a valid ECE License to practice certificate, and at least 6 months of previous experience working with children in a group
childcare setting. You are capable of understanding developmental indicators and are highly sensitive to the needs of young children.
You are able to work at various times to serve the variety of programs (morning, afternoon and evening). You have previous
multicultural or cross-cultural experience, and are comfortable with communicating with staff, children and parents/caregivers, as
applicable. Standard first aid training and CPR training are strong assets. A Criminal Record Check clearance is a condition to
employment. An additional language is an asset.
If you are interested in this position, please email a cover letter and resume by 4:30pm August 15, 2017.
Laura Mannix, Manager of Refugee & Specialized Programs
DIVERSEcity Community Resources Society
13455 76 Avenue, Surrey, BC V3W 2W3
Via e-mail to: lmannix@dcrs.ca
No phone calls please.
Please note that only shortlisted candidates will be contacted.
A Criminal Record Check is a requirement of Employment.
DIVERSEcity is an equal opportunity employer. This posting is open to male and female applicants and requires Union
membership

