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Job Posting
Date Posted: January 29, 2010
Job Title: Community Integration Workshop Coordinator (Children/Youth)
Job Number: 1011
Department: Family Services Department
Classification: Program Coordinator 1 — Grid Level 12
Position Type: Regular Part-time (28 hrs/week)
Salary Range: Grid Level 12 — ($17.60 - $20.70 per hour)
Start Date: ASAP
Reports to: Manager of Family Services

DIVERSEcity Community Resources Society is accepting applications for a Regular, Part-Time position
as a Community Integration Workshop Coordinator (Children/Youth). The position includes responsibility
to develop, deliver and evaluate an afterschool hours program at 1-2 elementary schools in the Surrey
area for children ages 6 to 12 years of age. The program works in partnership with the Surrey School
District #36 and the City of Surrey — Parks, Recreation and Culture staff. The program delivers a
homework club, workshops on social/emotional health and a recreational component conducted by City of
Surrey staff.

The successful candidate will have excellent written and spoken English skills and a second language will
be considered an asset. The position requires experience delivering age-appropriate afterschool hours
programming to children ages 6 to 12, ability to work with parents, ability to understand and implement
strong evaluation components, and work within a partnership model. The position requires experience in
facilitating an afterschool hours program, with knowledge of child development, immigrants/refugees and
group facilitation. Preference will be given to those candidates who possess education and/or training
related to the position.

If you are interested in this position, please send a cover letter and current resume by February 24, 2010
to:
Daljit Gill-Badesha
Manager of Family Services
DIVERSEcity Community Resources Society
#1107-7330 137" St.
Surrey, BC
V3W 1A3
or by fax to 604-597-4299
or email to prai@dcrs.ca
www.dcrs.ca
No phone calls please.
Only short-listed qualified candidates will be contacted.

A Criminal Record Check is a requirement of Employment.

DIVERSECcity is an equal opportunity employer. This posting is open to male and female applicants and requires Union membership.



